10. The main questions asked at the interview. How to select the best candidate.

Good companies take a very serious approach to the recruitment process. When selecting new employees, you should remember that few people are able not to panic at the first sigh of stress , some are not simply capable of learning, while others don't come up to expectations and are not high-flyers. You also have to bear in mind that people don't change over their lifetime. Intelligence levels and abilities to learn foreign languages remain stable. It doesn't concern people's intelligence only. Personalities change the same little as such negative features as anxiety, low self-esteem, impulsiveness and a lack of emotional warmth. 

 As for interviewing, candidates should be well prepared to answer questions. The standard questions such as what you like most or least about your current job are the simplest. The questions about what candidates dislike in their present jobs fall into the category of the most difficult ones. It may be working weekends, working overtime, long working hours, wages, benefits and bonuses. And you are sure to be asked to tell about your strengths and weaknesses.

If the candidate has been lucky with a success at the interview, he will be offered to work for a probationary period in the company.
